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UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 

Agenda for Meeting of April 9, 2007 

3:15 P.M. Great Reading Room, Seerley Hall 

CALL TO ORDER 
APPROVAL OF MINUTES 
Minutes of the March 26, 2007 meeting 
ANNOUNCEMENTS 
1. Call 	for Press Identification 
2. 	 Comments from Interim Provost Lubker 
3. 	 Comments from Faculty Chair, Sue Joslyn 
4. 	 Comments from Chair Herndon 
CONSIDERATION OF CALENDAR ITEMS FOR DOCKETING 
932/841 	 Emeritus Status request for Barbara Hetrick, 
Department of Biology, effective 8/07 
933/842 	 Emeritus Status request for Peter G. Goulet, 
Department of Management, effective 6/07 
934/843 	 Emeritus Status request for Susan J. Koch, Provost's 
Office and Graduate College, effective 5/07 
NEW BUSINESS 
International and Diversity Student Issues Panel 
National Survey of Student Engagement - Siobahn Morgan 
ONGOING BUSINESS 
CONSIDERATION OF DOCKETED ITEMS 
840 	 Emeritus Status request for LaVerne W. Andreessen, 
Department of Accounting, effective 7/06 
OTHER DISCUSSION 
ADJOURNMENT 
UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 
Calendar item 932 Docket Number 
-­-­-
Title: Emeritus Status request for Barbar Hetrick, Department of 
Biology, effective 8/07 
__1. 
__2. 
__3. 
__4. 
___ 5. 
__6. 
__7. 
__8. 
__9. 
__10. 
Standard Motions 
'Place at head of docket, out of regular order. 

Docket in regular order. 

Docket because of special circumstances for , ___ _________ 

And notify sender(s). 

Refer to (standing committee) _________________---,. 

Refer to (administrative officer) _________________ 

Refer to (ad hoc committee) _________ _ _________. 

Return to petitioner with request for a more specific proposal. 

Return to petitioner with request for additional information and documentation. 

Return to petitioner because of decision not to docket at this time. 

Other procedural disposition _ _________________ 

NOTES 
oved aDd Accepted 
Request for Faculty Emeritus Status at the U Diversity of Northern Iowa 
Name DCl~O-~~ t-\ e..-t, \L \c Department _:B~,--,-(0,",,-,--,[Q"""""-=-1S}r--t1+------­
I wish to retire from my position as :D e. (p4 \C {. 0A-Q 0---1. -4e C;Z ~ 
<:Y / _,_ / 0-7at the University of Northern Iowa, effective 0 _ 
Month Day Year 
I have twenty (20) or more years of creditable service in higher education. (List institutions and 
dates of employment.) 
I "/ ~Q 
Date 
U Vll J. I\{ () .( 1 ~ '-A.. .:=::.L 0 ~ v-...... d- 00 I Institution 
Institution Date 
.&gnatUre 0/Applicant Date 
College SeDate Chair. Include a statement verifying that ten (10) years of meritorious service 
has been concluded with the University of Northern Iowa. (Use back ofthisf9rm if,,!ore s.,Race _ 
is re~uired.) b o.»-b cvv..... -ti~..fvt'(~ ~.~ ,---I ~ tdtf~ /LM<J( q 71t D (Dry
~/~ L-~ -fW'cr:y<A..u 1'-, 1.J'v1-fh. d/~llcj~ Jj~ 199 y"/o Zoo 7 A. ~..."./ ~ <~ ~. 'T~-'" 

? ~ -V-I - 0 J 

Date 
4vu4a~ d-~'c£s;:?~ 

r 'Date 
University Faculty Senate Chair Date 
Provost and Vice President Date 
President Date 
Please prepare this form: sign and submit to your department Head. When the process for approval has been 
completed, the Provost's office will make copies and distribute them to each of the above signatories and the 
Department of Human Resources. 
UNl Form 2A 
May, 2000 
- --
UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 
Calendar item 933 	 Docket Number 
-­
Title: 	 Emeritus Status request f or Pe t er G. Goulet. Department of 
Management. ef fe c tive 6/07 
Standard Motions 
__1. Place at head of docket, out of regular order. 
_ _ 2. Docket in regular order. 
__3. Docket because of special circumstances for _ _ _ _ _ ______ _ 
And notify sender(s) . 
_ _ 4. Refer to (standing committee)___ _ _ ____________ _ 
__5. Refer to (administrative officer) ______ _ ________ _ _ 
__6. Refer to (ad hoc committee)_____ ____ __________ 
__7. Return to petitioner with request for a more specific proposal. 
__8. Return to petitioner with request for additional information and documentation. 
__9. Return to petitioner because of decision not to docket at this time . 
__10. Other procedural disposition ________ __________ 
NOTES 
~ 
Request for Faculty Emeritus Status the University of Northern Iowa 
I to retire 
at the University of Northern Iowa, effective __----''''''-_--..: __.......::::'---__-.: -----1-­
I have twenty (20) or more of creditable higher education. (List institutions and 
institution 
Chair: Include a statement verifying that ten (10) years 
with University (Use a/this/arm 
ho..A. ~ lc> ~ ~~oruh/"" ~I<.cz. Ut-\1:. 
Senate Chair Dale 
Provost and Vice President Date 
President Date 
••••••••••• ~ •••••••• , ••••••••• $0' ~, ••••••••••••• ~ •••• ~ ••• ~. ~ ••• ,. "* •••••••••••••••••••• 
Please prepare this form: and submit to your department Head. When the process for approval has been 
completed, the Provost's office will make and distribute them to each of the above and the 
Department ofHuman Resources. 
UNI Form2A 
May, 2000 
UNIVERSITY OF NORTHERN IOWA FACULTY SENATE 
Calendar item 934 	 Docket Number _____ 
Title: 	 Emeritus Status reques t for Susan J. Koch. Provos t's Offic e a nd 
Graduate College, effective 5/07 
Standard Motions 
1. Place at head of docket, out of regular order. 
__2. Docket in regular order. 
_ _ 3. Docket because of special circumstances for ____________ 
And notify sender(s). 
__4. Refer to (standing committee) _ ___ _____________ _ 
__5. Refer to (administrative officer) _ ____ _____ _______ 
__6. Refer to (ad hoc committee) ______ _____ _ _ ______ 
_ _ 7. Return to petitioner with request for a more specific proposal. 
__8. Return to petitioner with request for additional information and documentation. 
__9. Return to petitioner because of decision not to docket at this time. 
__10. Other procedural disposition____ ____ _ _______ _ _ 
NOTES 
Request for Faculty Emeritus Status at the University of Northern Iowa 
Name _---...:S:::..u=.s=a.:.:n---..:::J...!,--'-K.:.:o"-'c::..:h"----______ Department Provost's Office I Graduate College 
I wish to retire from my position as Associate Provost & Dean of the Graduate College / 
Professor, School of HPELS 
at the University ofNorthern Iowa, effective _5__ 1---.l.L I 2007 
Month Day Year 
I have twenty (20) or more years of creditable service in higher education. (List institutions and 
dates of employment.) 
University of Northern Iowa 1985-2007 
Institution Date 
Institution Date 
Date 
07, 
College Senate Chair: Include a statement verifying that ten (10) years of meritorious service 
has been concluded with the University ofNorthern Iowa. (Use back ojthis Jorm ifmore space 
is required.) 
~ Dat~ 
, ~~~~~~~~~~~~+--+------­
Dep)lTl,Ip.J;;J'U../l~ 
University Faculty Senate Chair Date 
Provost and Vice President Date 
President Date 
Please prepare this form: sign and submit to your department Head . When the process for approval has been 
completed, the Provost's office will make copies and distribute them to each of the above signatories and the 
Department of Human Resources . 
UN! Form 2A 
May, 2000 
International Student Task 
Group 
.. • 
'I
., 

\ \ 

Outline 
• Introduction 
• Research 
• We love UNI 
• A few tweaks 
- .- ~QJl1ments I Questions 
" 

Introduction 
• 
1 
Research 
• 	UNI Fact Book 2002-2003, 2003-2004, 
2004-2005, 2005-2006 
• Exit Evaluations taken by international 
students from Fall 2004 to Spring 2006 
_ ,Student Panel 
• • 'B3ooom sample of international students 
ancfAmerican students 
,\, ' 
"
'.\ 
\ 
# of International Students 
• As of Fall 2006 

.432 internationa l students 

• 78 countries represented 
• Countries with highest number of students 
___• Saudi Arabia, Russia, China, India, Korea , 
.. ' , !!apan 
" ~ .
, 
We Love UNI 
• Location 
• Teaching and Administrative staff 
• ISO and its services 
.. • 
2 
Location 
• Small Sized Campus 
• Excellent atmosphere to integrate into 
American culture 
• Welcoming and understanding community 
• 
\' 
Teaching and Administrative Staff 
• Talented and understanding professors 
• Most of them are understanding of the concerns of 
international students 
• Helpful administrative staff 
• Are willing to walk through procedures 
• Students very appreciative of Writing Center and 
. - ' ACjdemic Services 
~,~ ....... 

• 	Ei<it evaluations mention many teachers being 
m~rs and making a huge impact on students 
experren,ces,at UNI 
'- ' 
ISO (Social Events) 
• Events hosted by ISO and ISA 

(International Student Association) 

• Field trips 
• Cultural dinners 
.... Excellent way to meet other international 
. ·stt!dents and maintain social contacts 
........ " . '-.. 

• Good time to learn international and 
". Ameri~n Gultures 
, 
\ 
3 
ISO as a resource 
• 	All the events hosted by ISO are open to 
everyone on campus 
• Faculty can use this office as a resource to learn 
about the social events and encourage 
American students to learn more about foreign 
cultures 
• .11 is always encouraging to see faculty at these 
.eVIiI.[lts 
• ·F)c~lty and students can get on the mailing list 
orvisit http://www.umedulintladm/iso/formoreinform-'ltion -_.__ .._._._........ . 

A Few Tweaks 
Tweak UNI 
II Integrate International and American 
students 
II Better job and internship opportunities 
II Scholarships 
\ 
4 
International and American 
Students (Now) 
• International students seem to be 

concentrated in Bartlett Hall 

• Stereotype that international students don't 
mingle with Americans (12/20) 
• More host families for international 
'" .:stlldents 
•\ 
Integrate International and 

American students 

• Pair new international students with American 
roommates 
• Have a question in Residence Hall Application forms 
of interest in having an international student as a 
roommate 
• Have an annual university sponsored event that 
showcases international culture and diversity 
- - --arClund campus 
~ 	. rrow do we get Americans interested? 
~f.'ac~lty/staH involvement 
• 	Pai0Aternationai students with American 

families: '., 

, 
\ 
How can faculty help? 
• Encourage students to meet and learn 

more from international students on 

campus 

• Include discussions/debates in the 
_ classroom to break stereotypes of foreign 
; c ultures 
- . ',­
5 
On-Campus Job Opportunities 
• Jobs held by international students are in 
catering and food services (17 / 25) 
• Open up more jobs around campus 
• Summer jobs 
-- . 
• 
How can faculty help? 
• International students don't have any 
connections with companies or many 
social contacts in the professional world 
• Faculty can help out by recommending 
international students or giving them 
.. "lomrmation about internships or job 
opp&!.unities within the department 
\ 
Helping out new students 
• Talk to the students 
• 	In many countries there is no student 
teacher interaction and students aren't 
very comfortable approaching the teacher 
_-If faculty take the first step, students feel 
• 	 m~r€ comfortable 
, ' "" 
\ '" \ 
\ 
6 
Why we need scholarships? 
• Can't get any loans because an American co­
signer is needed 
• Only jobs available are on campus and they 

don't account for much of the expenses 

• Average gross earnings working 20 hrslwk is $520/m 
_. Constant battle to balance big course load, work 
.... 1l0ijrs and bank debt 
.m·s)ecific scholarships set aside for new 
incoming degree-seeking undergraduate 
intern'hlional students ,. 
\ 
Scholarships 
• Clause of living on campus 
• 	No formal scholarships for incoming 

undergraduate students as of Fall 2006 

• Reintroduce Purple & Gold scholarships or 

equivalent 

• Help students pay for expenses 
• Motivate students to choose UNI 
•• ·i::(~e. competitive scholarships for 
"tJPJ?~rclassmen 
• 	Have~rnore department specific scholarships for 
internati.oni:ll, students or support university 
commitm~nt " 
~,, 
Thank You 
Questions I Comments
• 
\ 
7 
Hi Jennifer, 
Here is the information for the questions that you asked 
from 
the Faculty Senate. 
1) Breakdown of students by degree: 
Total International population - 432 
Undergraduate - 253 
Graduate - 179 
* This includes non-degree students such as exchange students and 
Intensive 
English students. The majority of English students will continue on to 
study 
at UNI in academic programs after they complete their language classes . 
Breakdown by College : 
CBA 
ug - 55 
g - 47 
COE 
ug - 8 
g - 40 
CHFA 
ug - 17 
g - 53 
CNS 
ug - 49 
g - 19 
CSBS 
ug - 10 
g -15 
OTHER (includes Intensive English students, transient students, 
exchange 
students, part-time students, undecided students) ug - 114 g - 5 
2) International students by year? 
I do not have this information but I am sure that it could be found 
through 
the Registrar's Office. 
3) How many students are here for short-te rm? 
Of the 432 international students enrolled in Fall 2006, 28 students 
were 
here for a one-semester exchange program. 
4) How many students stay in the United States upon graduation? 
'­
It is very difficult to track these numbers. However we assist the 
majority 
of our students to apply for Optional Practical Training (OPT) after 
they 
graduate. This gives them one year to stay on their student visa and 
work in 
their field. After a 12-month OPT, the student must find a company to 
sponsor them for a work visa, enroll at a school for another degree Or 
they 
must return home. Many of our students are currently employed in the 
u.s. 
We try to keep an alumni database and send out an international alumni 
newsletter. 
5) Why are there not a lot of numbers from Europe, Africa, and South 
America? 
UNI currently focuses our recruitment efforts on Southeast Asia, 
Northern 
Asia (China, Japan), India, and the Middle East. These are the regi ons 
that 
send the largest numbers to study in the u.S. and have strong enough 
economies to enable students to afford U.S. education. Without 
financial 
aid, especially at the undergrad level, it is very difficult for UNI to 
recruit in Afri ca and South America. Students from Europe tend to stay 
home 
to study due to the strong education system and low cost of schooling. 
6) What is the gender breakdown of internationa l students? 
SEX 
Male 216 
Female 216 
(We didn't plan this' ' ) 
Male 
Undergrad - 142 
Grad 74 
Female 
Undergrad - III 
Grad - 105 
" _ • 6. I '. _..:. ~, .
" l -• 
• ' < 
, Embracing .Diversity _ " , 
, -,.. ; 1 
IW '. - t cros~ ,a \.ISI . • 
1 
NSSE 

National Survey of Student 

Engagement 

Level of Academic Challenge 
LAC 
• Preparing for class 
• Number of assigned books, written papers 
• Coursework emphasizing analysis, 
synthesis, judgments, application of 
theories 
• Working harder than you thought 
Student-Faculty Interaction 
SFI 
• Discussed 
- Grades or assignments witl1 instructor 
- Career plans with faculty, advisor 
-Ideas from class with faculty outside of class 
• Worked with faculty 
- On activities (other than class) 
- On research project 
• Received prompt written or oral feedback 
Benchmarks of Effective 

Educational Practices 

• Level of Academic Challenge (LAC) 
• Active and Collaborative Learning (ACL) 
• Student-Faculty Interaction (SFI) 
• Enriching Educational Experiences (EEE) 
• Supportive Campus Environment (SCE) 
Active and Collaborative Learning 
ACL 
• Asked questions in class or contributed to 
class discussions 
• Made a class presentation 
• Worked on project with others in class or 
outside 
• Tutored 
• PartiCipated in community-based projects 
• Discussed class work outside of class 
Enriching Educational Experiences 
EEE 
• Participation in 
- Co-curricular activities, learning communities 
- Practicum, internships, etc 
- Study abroad 
- Independent study 
- Senior experience (capstone, sen ior thesis) 
- Conversations about critical topics 
- Using electronic technology for class purpose 
• Degree of contact with diverse students 
1 
NSSE at UNI 
Survey administered In SI'I1Ilg 2006 
Supportive Campus Environment 
SeE 
• Campus environment 
- Provides support to succeed academically 
- Helps cope with non-academics 
- Support to thrive sOcially 
• Quality of relationships with 
- Other students 
- With faculty 
- With administrative personnel 
Firwt-yq:r SenIor 
TmaJ PopuJ.uon %711 3079 
SampleSl:r.e 760 880 
No. 01 R..."ons... 217 237 
Respome Rate (%) 36 35 
Basic Demographics: First-Year Basic Demographics: First-Year 
UNJ Cam"1lle Bendlmark Iowa 
% < 23yra 93 88 97 99 
% Female 57 58 56 51 
'110 While (non-Hlepanle) B8 67 73 85 
% Started here 58 88 90 94 
% full-t ime 119 92 97 99 
%n""oncampua 70 53 69 86 
'4 _ponded by WEB 71 90 98 98 
ONJ Cemegle Benchmartc IOWII 
'4 < 23yrs 93 88 97 99 
'4 Female 57 58 56 51 
% White (non-Hispanic) 88 67 73 85 
'.4 Staned he... 6. 68 90 94 
% full-time iii 92 97 99
-
a8% live on camp... 70 53 69 
% _ponded by WEB r; 90 98 9B 
Basic Demographics: Senior Basic Demographics: First-Year 
UN! Carnegie Bendlmar1c Iowa 
'4< 23~ 93 88 97 99 
% Fe-'e 57 58 58 51 
% White (non-Hispanlc) 88 67 73 85 
%5to.nadhera ~. 88 90 94 
% full-time 99 92 97 99 
% live on campu. 70 53 69 88 
% nosponded by WEB T7 90 96 98 
UNI camegie Benchmor1< Iowa 
'4 < 23yYS 77 55 68 84 
'4 Female 57 e, 58 55 
'" WhIte (non-Hlsp .... lc) 93 68 76 86 
% Started here 
" 
~a 57 72 
% full-tlme 19 al 116 92 
% II .... on C&I'III>'N 12 
" 
B 30 
... ..-.panded by WEB ~ 87 97 98 
2 
Basic Demographics: Senior 
UHI C~ Benchmar1< Iowa 
% < 23yY8 77 55 68 84 
'14 Female 57 61 58 55 
% Whife (non-Hl,panlcl 93 Be 78 Be 
% St.ortltd here 69 48 57 72 
% full-time 89 81 Be 92 
% live on camp ... 1a 11 9 30 
% f1!sPQn<ied by WEB ~ 87 97 96 
• How was transfer percentage created? 
- Gathered from question #20 
- Did you begin college at your current institution or 
elsewhere? 
• What was survey mode? 
- Paper was an experimental wab sample from last 
yel'r. It entailed 8ltmp/ing helf the n8ndomly selected 
students via paper and half via email 
-	 Format for 2007 is Web+ with three contacts bye­
mail and finally a subset will be sent a >lB>ler COQ~ 
Benchmark Schools 
Northern Arizona 
CSU Fresno 
Illinois State 
Indiana State 
Central Michigan 
Uni\!. of Minnesota - Duluth 
UNC - Greensboro 
Ohio University 
Univ. of North Texas 
Iowa Schools 
Clar1<e College 
Cornell College 
Drake University 
Iowa State 
Luther College 
Morningside College 
Saint Ambrose College 
Waldorf College 
Questions and Answers received 
from NSSE staff 
• How were samples chosen? 
- Computer-generated random sample 
• What defines a first-year student? 
-	 All undergrads whO are freshman, according to 
registrar (could be tnansfers with <30 hrs.) 
• How do we account for the high number of 
'transfer' students? 
-	 First-year includes those who are not just freshmen, 
but could have come to UNI from elsewhere 
Who should we compare UNI to? 
• August 2006 analysis 
- ADP (American Democracy Project) 
- Carnegie MA schools (2000 n =191) 
- All NSSE (n=557) 
• December 2006 Special Analysis 
- UNI's Benchmark Institutions (n = 9) 
- Other Iowa Schools (n = 8) 
- Other selected peers (Carnegie) (n = 26) 
Level of AcademIc Challenge· 1st year 
53 
52 
51 
50 
49 
48 
47 
3 
Level of Academic Challenge -1st Year 
20 
10 
LAC - Senior 
' 
_ UNI 
• Bencnmar1< 1 
Iowa 
1!Lc.ne~ie 
56 
5$ 
Sol 
53 
S2 
Sl 
50 
4Q 
48 
47 
LAC -1st Year, Senior 
48~==--!i!....1!i 
LAC 
• Items UNI was poorer in: 
- Making judgments about the value of 
information, arguments, methods (F) 
- Synthesizing and organizing ideas, 
information, or experiences Into new, more 
complex interpretations and relationships (F) 
• Items UNI was better in: 
-	 Number of assigned textbooks, books, or 
book-length packs of course readings (F) 
Active and Collaborative learning - 1st Year 
42.5 
42 
41.5 
41 I UNI
• Benchmar1< 
Iowa 
40 
405 
I C Car""ll~ 
39.S 
3938.S1....-.:.,;;;;...:::;;======:...J 
51 .5 
51 
SO .S 
50 
49.5 
49 
48.5 
48 
47.5 
ACL -Senior 
4 
ACL ·1st Ye.r. Senior ACL 
• Items UNI was poorer in: 
- Tutored or taught other students (F) 
- Discussed ideas from your readings or 
classes with others outside the class (8) 
• Items UNI was better in: 
-	 Warned with classmates outside class to 
prepare class assignments (F) 
Student-Faculty Interaction· 1st Year 
33 
32 
31 
30 
29 
28 
27 
26 L-~--~~~======~~ 
SFI·111 Year· Senior 
.3 
.2 
., 
. 0 
39 
38 
37 
36 
SFI· Senior 
' 
. UNI 
• Benchma-k 
l l ~ LJ Carnegie 
.UNI 
• Benchl1'llll1l l 
lowe 
'~ 
SFI 
• Items UNI was poorer in: 
-	 Received prompt written or oral feedback 
from faculty on academic performance (F,8) 
25 
5 
---
Enriching Educational Experiences -1st Year 
30 
29 
28 
27 
26 
25 
24 
23 
22 
21 
20 L---':..:.;",.:,:':'::========~,.; 
EEE - Senior 
I 
44 
42 
40 
38 
36 	
UNI 
• Benchmark 
101M! 
u Cam Ie 
EEE -1st Year - Senior 
15 
EEE 
• Items UNI was poorer in: 
- Had serious conversations with students of a different race 
or ethnicity (F, 5) 
- Encouraging contact emong students from different 
economic, social, and racial or ethnic backgrounds (F) 
- Had a serious conversation with students who are very 
different from you In terms of religious beliefs, political 
opinions (F, S) 

- Independent study or self-designed mejor (8) 

• Items UNI was better in: 
-	 Culmineting senior experience (capstone course, senior 
project or thesis, comprehensive exam, etc) (S) 
59 
58 
57 
56 
55 
54 
53 
52 
SCE -Senior 
,. UNI - I 
• Benchnuwl< 
I.J lov.a 
u Camegle 
Supportive Campus Environment - 1st Year 
6 3 
62 
61 
60 
59 
58 
57 
56 
55 
54 53 L_-=~:::======:::::!..J 
UNI 
• Benchm8llc 
0 1.­
r:J C8~ ie 
6 
--
--
SCE - 1st Year - Senior 
.. 
60 
58 
'" 
IjO 
52 	
~o, 
112 
C8rne9IP 
• According to NSSE report, • Over the 
years, our analysis and other research has 
shown that the between-institution 
variance is consistently much smaller than 
the within-institution variance. In other 
words, the largest differences in student 
engagement occur among students, not 
between institutions.· 
Cluster Analysis 
• Cluster analysis is an exploratory data 
analysis tool for solving classification 
problems. Its object is to sort cases (people, 
things, events, etc) into groups, or clusters, 
so that the degree of association is strong 
between members of the same cluster and 
weak between members of different dusters. 
• 234 Seniors only 
SCE 
• Items UNI was poorer in: 
-	 Relationships with faculty members (F) (elTact 
size = .19) 
AtUNI: 
• In all measures except SCE seniors scored 
higher on benchma~s than did first-year 
students 
• No relationship was found between gender, age, 
part-timelfull-time, or where started on 
benchmarks 
• No big effect of ACT except at very high end 
• Positive relationship between expected grades 
and EEE, but not SCE 
Cluster Summaries 
_a.......,01
_Ie s_a EruIchIrII ~ 
~ f--,~. 
eM_DO En_-.~
-no 202_cutJ,r·1 33.1938.07 2U 3 '4.87 
Q.IIter~ 7G.67 au. 6 7.90 !672 77.61 
54_55ClIa!.J 4851 5 1. !\8 51.524UJ 
cu.,-t 515e 46.20 21.08 46.~ 6JII.88 
ClrsImr·S 0525 5518 )6.104104 115.93 
CbIlOf..s 0.1.10 46.17 215-1 31.1 2 44.14 
7 
--
--
--
Characteristics of Student Clusters 
_on Clusters by the Quality of 
Academic Advising Cl..w , 
I 
3 
• 
0 
• 
~"'AI",*"~""'Iha. ...."""""""'., ­....". _IMDM Dr ___ ... ,....., to .-. *Of 
1tom __ 1IIIt. ... _ ....~ ......... 

s...... .,.'IfabtfIM(y ........ "' ........... 
.. ..wtoNi'IO ...~... ~IftUIIII ... 
ouaaM. \:be waaf'OGm. 
C~.and 
~ BId edllUllOMlY IN'khl"l UptriMlcu. 
ney~"""" '1' co..banlln __lIiI 
.................e.ucy 
1a.d""~InIt!ll;~.. ~iII'IYoIv'tII .. 
! tIIchnb uperitnaltUw.ra MwaIIoMl."d ..... 
...........- .. 
~and!lMllt\ot ..............r1111'11t1y 

Ml~ H~.tht't.,.nac~ ........ 

te ........~ ....,*ar.-~ .... '-*Y, 
_... 
__...""hI ___SbHMfttIIit HI ~u, .. f)'pJuI tJJf ~ In eM 
I~C"'" 
~ 1IHm1,... bill do noc • ....--~ 
I~ ......." 1IIW9fWd".~ 
~~lIulln.""~ 
-------.- ... ~...... 
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Conclusions from cluster 
analysis 
AtUNI 
Gender and transfer status has little or no effect on 

student engagement. 

There appear to be differences in the level of student 

engagement depending on 9ihnicity, but aampla ail;es 

are small. 

Part-tim e students are less engaged than FUll-time 

students. 

Conclusions from cluster 
analysis 
AtUNI 
Students who use electroniC medium (list serve, chat 
group. internet, instant messaging, etc.) to discuss or 
complete assignments are generally highly engaged, or 
homooeneous and collaborative. 
Students' positive education experiences are generally 
tied to more leaming opportunities outside the class 
room than direct academic experiences. 
Conclusions from cluster 
analysis 
AtUNI 
Experiences with students of different religious beliefs, 
political opinions or personal values have a Significant 
positive effect on student engagement. 
• 	 Quality academic adyi&ing has a significant positive 
effect on student engagement 
• 	 Staying In the residence halls or closer to campus has a 
positive effect on student engagement. 
Conclusions from cluster 
analysis 
AtUNI 
• 	 Students in Business are overall less engaged, but 
academically put in more effort. 
• 	 Education students are highly engaged and generally 
homogeneous and interpersonal. 

Students in Natural Sciences are either withdrawn or 

academically do not parllcipate in challenge efforts. 

Students in Social Sciences ere mora collaborative and 
homogeneous. 
Humanities and Fine A~ students are represented in 
every cluster group at UNI. 
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College 9o~~arisons L-_~~ 
~ . 1- :CIII , .... . .
~ ......-­. . ...~:--
• Ending on a good note ..... . 
How would you evaluate your entire 
educational experience at this institution? 
(mean response to item #13) 
I-UN' ~_ CAlmegl. _ BenchlMlluo _ 10_ 
F!rwI~ ...,Iors 
If you could start over again, would you go to 
the same institution you are now attending? 
(mean response to item #14) 
_ UNI 
_ CAlmagle 
• Benctnnarks 
. loWl! 
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RecommendationsConclusions 
• 	UNllooks better when compared to 
benchmarks than entire Camegie 
classification 
• Still, generally lower on all benchmarks of 
effective educational practice - most 
notably for first-year students. 
• Need to validate current findings with 2007 
NSSE results 
• Compare present survey results with those 
from FSSE 
• Review first-year programs -	 both 
academic and student support services 
• Consider review of specific target areas ­
e.g., diversity, LAC content, specific 
colleges 
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